International Day of Peace - 21 September 2024

This year marks the 25th anniversary of the United

CUHWA"NG Nations General Assembly’s adoption of the
A CULTURE 7 Declaration and Programme of Action on a
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“not only is the absence of conflict, but also requires a positive, dynamic participatory process
where dialogue is encouraged and conflicts are solved in a spirit of mutual understanding and
cooperation.”

The Constitution of the United Nations Educational, Scientific and Cultural Organization
(UNESCQO) starts with the notion that “wars begin in the minds of men so itis in the minds of men
that the defences of peace must be constructed”. Itis this notion that framed the theme and logo
of this year’s observance of the International Day of Peace. The ideas of peace, the culture of
peace, need to be cultivated in the minds of children and communities through formal and
informal education, across countries and generations.

The International Day of Peace has always been a time to lay down weapons and observe
ceasefires. But it now must also be a time for people to see each other’s humanity. Our survival as
a global community depends on that.

Rotarians are known as "People of Action." It is incumbent upon us to spread the message of
Peace and Humanitarian Service throughout our communities and the world.

Transcend International, an organization established by Johan Galtung, the father of Peace and
Conflict Studies, and the originator of the concept of Positive Peace, recently published "A
Manifesto for Action." Part of this work included an article by David Adames, titled, "Transition to a
Culture of Peace."

This article recommends eight strategies for motivating individuals to participate in building a
Culture of Peace that involves addressing various psychological, social, and practical factors.

1. Education and Awareness
Promote Understanding: Raise awareness about the importance of a Culture of Peace through
education. Utilize workshops, seminars, and courses to educate individuals about peace, conflict
resolution, and the impact of violence.
Highlight Success Stories: Share real-life examples and success stories of peaceful resolutions
and communities that have benefited from peace-building efforts. This can inspire and motivate
individuals by showing tangible results.

2. Personal Relevance and Empowerment


https://digitallibrary.un.org/record/285677?ln=en
https://digitallibrary.un.org/record/285677?ln=en
https://www.unesco.org/en
https://www.transcend.org/

Connect Personally: Help individuals see how a Culture of Peace can positively affect their own
lives and communities. When people understand the personal benefits, they are more likely to get
involved.

Empower Action: Provide tools and resources that enable individuals to contribute effectively.
This includes training in conflict resolution, communication skills, and peace-building
techniques.

3. Community Engagement
Foster Community Spirit: Encourage a sense of community and collective responsibility. Create
spaces for dialogue and collaboration where people can come together to work on peace-building
projects.
Local Initiatives: Support local peace initiatives that address specific community needs and
concerns. People are more motivated to participate when they see direct impacts in their
immediate environment.

4. Incentives and Recognition
Recognize Contributions: Acknowledge and celebrate the efforts of individuals and groups
involved in peace-building. Recognition can be in the form of awards, public appreciation, or
media coverage.
Provide Incentives: Offer tangible incentives, such as grants, scholarships, or career
opportunities, for those who actively contribute to peace-building activities.

5. Leadership and Role Models
Leverage Influential Figures: Engage community leaders, celebrities, and respected figures to
advocate for a Culture of Peace. Their influence can motivate others to follow suit.
Develop Role Models: Highlight individuals who exemplify peace-building values and practices.
Role models can inspire others to emulate their behavior.

6. Collaborative Networks
Build Partnerships: Establish networks and partnerships with organizations, schools, businesses,
and other entities to promote a Culture of Peace. Collaborative efforts can amplify impact and
reach.
Facilitate Dialogue: Create forums for open dialogue where different groups can share
perspectives, address conflicts, and find common ground.

7. Inclusive and Diverse Approaches
Promote Inclusivity: Ensure that peace-building efforts are inclusive and consider the
perspectives of diverse groups, including marginalized and vulnerable populations.
Cultural Sensitivity: Respect and incorporate cultural differences in peace-building strategies.
Tailor approaches to fit the cultural context of the target audience.

8. Sustainable Practices
Long-term Commitment: Encourage long-term engagement by demonstrating the ongoing need
for peace-building efforts. Emphasize that building a Culture of Peace is a continuous process.




Measure Impact: Track and communicate the impact of peace-building activities. Showing
measurable progress can sustain motivation and support.

Conclusion

By combining education, personal relevance, community engagement, incentives, leadership,
collaboration, inclusivity, and sustainability, individuals can be effectively motivated to
participate in building a Culture of Peace. Each strategy should be tailored to the specific
audience and context to maximize its effectiveness.

Are you and your club prepared to participate in Rotary Peacebuilding initiatives? Rotary
International was instrumental in the creation of the United Nations, the Universal Declaration of
Human Rights, and UNESCO. Let's continue this tradition by learning how to spread the ideals of
Peace in our Clubs, in our Communities and across the Globe.



