
Summary of Strengths, Including Blind Spots 

1. Achiever 

Top Strength: Achievers have a constant drive for accomplishing tasks. They take immense satisfaction in 
being productive and reaching milestones. Their stamina and determination often make them reliable and 
hardworking team members. Blind Spot: They may risk burnout by taking on too much and not recognizing the 
need for rest. Their relentless drive can also lead to impatience with others who do not share the same level of 
urgency. 

2. Activator 

Top Strength: Activators are catalysts who can quickly transform ideas into action. They are enthusiastic about 
starting new projects and are not afraid to take the first step. Blind Spot: They may act too quickly without 
sufficient planning or consideration of consequences, which can lead to rushed or poorly thought-out decisions. 

3. Adaptability 

Top Strength: Adaptability individuals thrive in dynamic environments. They are flexible and can easily adjust 
to new circumstances, making them excellent in roles that require quick thinking and change management. 
Blind Spot: They might be perceived as lacking a long-term vision or direction, focusing more on the present 
rather than future planning. 

4. Analytical 

Top Strength: Analytical thinkers excel at understanding and solving complex problems. They approach issues 
logically and base their decisions on data and evidence. Blind Spot: They can be seen as overly critical or 
dismissive of emotional and subjective aspects, potentially alienating team members who value intuition and 
personal insights. 

5. Arranger 

Top Strength: Arrangers are highly skilled at organizing resources and finding efficient configurations. They 
thrive in managing multifaceted projects and can juggle multiple tasks effectively. Blind Spot: They may 
struggle with indecision if too many options are considered simultaneously, leading to analysis paralysis. 

6. Belief 

Top Strength: Individuals with Belief have strong core values that provide a stable and consistent foundation. 
They are often seen as dependable and trustworthy because their actions are guided by these values. Blind 
Spot: They may be inflexible or intolerant of differing viewpoints, which can lead to conflicts in diverse teams. 

7. Command 

Top Strength: Commanders are natural leaders who are unafraid to take charge and make decisions. They are 
confident and direct, which can inspire others to follow their lead. Blind Spot: They can come across as overly 
controlling or confrontational, which may intimidate or alienate team members. 

  



8. Communication 

Top Strength: People with strong Communication skills are excellent at expressing ideas and keeping others 
informed and engaged. They are often persuasive and can captivate an audience. Blind Spot: They may 
dominate conversations and not listen enough to others, potentially missing valuable input and feedback. 

9. Competition 

Top Strength: Competitors are highly motivated by comparison and the drive to win. They thrive in 
environments where performance is measured and recognized. Blind Spot: They might become overly focused 
on winning at the expense of collaboration and team harmony, leading to a cutthroat atmosphere. 

10. Connectedness 

Top Strength: Individuals with Connectedness see the interconnections among people and events. They foster 
a sense of purpose and meaning by understanding how actions affect the larger picture. Blind Spot: They may 
struggle with practical details and immediate concerns, focusing more on abstract connections. 

11. Consistency 

Top Strength: Consistent individuals promote fairness and equality by treating everyone the same. They are 
great at creating stable environments and systems. Blind Spot: They can be perceived as inflexible or resistant 
to individual needs and exceptions, which can hinder innovation and personalization. 

12. Context 

Top Strength: Contextual thinkers understand the present by researching and learning from the past. They 
bring valuable historical perspectives to decision-making processes. Blind Spot: They may focus too much on 
history and miss opportunities for innovation, being overly cautious about repeating past mistakes. 

13. Deliberative 

Top Strength: Deliberative individuals are thoughtful decision-makers who carefully consider risks and 
consequences. They are thorough and methodical in their approach. Blind Spot: They can be seen as slow to act 
or overly cautious, which might frustrate team members who prefer quicker decision-making. 

14. Developer 

Top Strength: Developers are skilled at recognizing and cultivating the potential in others. They take 
satisfaction in seeing people grow and succeed. Blind Spot: They may spend too much time on 
underperformers, neglecting top performers who also need support and recognition. 

15. Discipline 

Top Strength: Disciplined individuals are highly organized and able to create and follow effective systems and 
processes. They ensure that tasks are completed systematically and on time. Blind Spot: They can be inflexible 
and stressed by unexpected changes or disruptions, struggling to adapt when things don't go according to plan. 

  



16. Empathy 

Top Strength: Empathetic individuals excel at understanding and sharing the feelings of others. They create 
strong emotional connections and are sensitive to the needs of their team. Blind Spot: They may become 
emotionally overwhelmed or struggle with making objective decisions when their empathetic nature takes 
precedence over practicality. 

17. Focus 

Top Strength: Individuals with Focus can set and maintain priorities, ensuring goals are met efficiently. They 
are determined and keep their sights on the end result. Blind Spot: They can be perceived as too single-minded, 
ignoring other important aspects or opportunities that might arise during a project. 

18. Futuristic 

Top Strength: Futuristic thinkers are visionary and can inspire others with their forward-looking ideas. They 
excel at setting long-term goals and envisioning what could be. Blind Spot: They might overlook present 
realities or practical steps needed to achieve future goals, being too focused on the distant horizon. 

19. Harmony 

Top Strength: Harmonious individuals are skilled at finding common ground and reducing conflict within a 
team. They create a peaceful and cooperative environment. Blind Spot: They may avoid necessary 
confrontations or difficult decisions, prioritizing peace over progress. 

20. Ideation 

Top Strength: Ideation individuals are highly creative and adept at generating innovative ideas and solutions. 
They enjoy brainstorming and thinking outside the box. Blind Spot: They may struggle with focusing on 
execution and follow-through, getting caught up in the excitement of new ideas without seeing them through. 

21. Includer 

Top Strength: Includers ensure everyone feels part of the group, fostering a sense of belonging and inclusivity. 
They are great at making people feel valued and accepted. Blind Spot: They might spend too much time trying 
to include everyone, slowing down decision-making and potentially diluting the focus. 

22. Individualization 

Top Strength: Individuals with this strength recognize and appreciate the unique qualities of each person, 
tailoring their approach accordingly. They excel at personalized management and mentorship. Blind Spot: 
They can be seen as giving preferential treatment or lacking consistency, which may lead to perceptions of 
unfairness. 

23. Input 

Top Strength: Input gatherers collect and store a wealth of information, which can be valuable for making 
informed decisions. They are often knowledgeable on a wide range of topics. Blind Spot: They might collect 
information endlessly without taking action, leading to analysis paralysis. 



24. Intellection 

Top Strength: Deep thinkers who enjoy intellectual discussions and contemplating complex issues. They bring 
a thoughtful and reflective approach to problem-solving. Blind Spot: They may spend too much time in thought 
and not enough time in action, potentially missing opportunities due to overthinking. 

25. Learner 

Top Strength: Learners are passionate about the process of learning and continuously improving. They thrive 
on acquiring new skills and knowledge. Blind Spot: They can become so focused on learning that they don't 
apply their knowledge practically, potentially neglecting immediate tasks. 

26. Maximizer 

Top Strength: Maximizers strive for excellence, focusing on strengths to achieve outstanding results. They are 
driven to transform good into great. Blind Spot: They may overlook areas needing improvement or be overly 
critical of imperfections, potentially demotivating others. 

27. Positivity 

Top Strength: Positive individuals bring enthusiasm and energy, which can be contagious and uplifting for a 
team. They help create an optimistic and encouraging environment. Blind Spot: They may downplay serious 
issues or come across as unrealistic, potentially ignoring problems that need addressing. 

28. Relator 

Top Strength: Relators build deep, genuine relationships and strong, trust-based connections. They are great at 
fostering loyalty and collaboration. Blind Spot: They may struggle with networking and building new 
relationships quickly, potentially limiting their circle to familiar individuals. 

29. Responsibility 

Top Strength: Highly dependable and committed to following through on promises and obligations. They 
ensure tasks are completed reliably and ethically. Blind Spot: They can take on too much and have difficulty 
delegating tasks, leading to potential overwhelm and burnout. 

30. Restorative 

Top Strength: Restorative individuals are skilled at identifying problems and finding solutions. They are great 
troubleshooters and can quickly address issues. Blind Spot: They may focus too much on fixing problems and 
not enough on leveraging strengths and opportunities, potentially becoming too problem-focused. 

31. Self-Assurance 

Top Strength: Confident in their abilities and decisions, often leading to decisive action. They trust their 
judgment and are willing to take risks. Blind Spot: They can be perceived as arrogant or unwilling to consider 
others' opinions, potentially alienating team members and stifling collaboration. 

  



32. Significance 

Top Strength: Driven to make a meaningful impact and be recognized for their contributions. They strive to be 
seen as important and influential. Blind Spot: They may seek recognition at the expense of collaboration and 
teamwork, potentially creating a competitive or self-centered atmosphere. 

33. Strategic 

Top Strength: Strategic thinkers excel at identifying patterns and determining the best paths forward. They are 
skilled at planning and anticipating future challenges. Blind Spot: They might overanalyze and become 
paralyzed by too many options, potentially delaying action. 

34. Woo (Winning Others Over) 

Top Strength: Woo individuals are skilled at meeting new people and quickly building rapport. They are 
charismatic and can easily connect with others. Blind Spot: They may lack depth in relationships or be 
perceived as insincere, focusing more on quantity rather than quality of connections. 

By understanding these expanded descriptions, you can better appreciate the unique qualities each strength 
brings and be mindful of their potential challenges. This awareness can help in creating more balanced teams 
and leveraging individual strengths effectively. 
 


